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 AMBIBUITIES IN RACE RELATIONS:

BLACKS AND WHITES IN HIGHER EDUCATION

A Research Note

By

. v
David M. Rafky

lNTRODUCTION

Prior to 1900, the presence of blacks on the faculties of nredominantly
white colleges was rare.  During the next»fifty years, the movement of
blacks to p051tlons in white schools was slow.and uneven (Moss, 1958).
“hree events’during 1968-69, however, spurred many "traditionally closed,"
p?edominantly white colleges‘and universities outside the SOuth to recruit
blsck facnlty: ’(l)lthe assassination of Reverend Martin Luther King, Jr.;
(2) student disorders‘during the first six months,of 1969--one-half of

~ which concerned-such issues as black studies, black representation in

university governance, and the reeruitment of black students and faculty
("Student ‘Strikes: 1968-69," 1970), and, (3) numerous civil rights compliance
reviews of colleges and universities by the Office of Education (Jacobson,

March 29, 1971).

An analy91s of the 1nterpersonal problems faced by black professors
in white 1nstitutions may help smooth the path of other blacks % these‘

schools and shed light on the dynamics‘of race‘relations. Toward this end
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questionnaires were mailed to 699 black and 699 white fabulty members in
predominantly white colleges and universities outsidé the South.  Rosters
of black professors wvere obtainéd from officials of 184 four-yeer, degree
granting, predominantly white, non—southern'institutions Qith mofe than
300 students. kAnvearlier survey by A, Gilbert Belles in 1968 indicated
that tﬁe samplé 6f 699 blacks included as muqh as 75 to 90 percent éf thev
target popﬁlation. Thé compari§on group of whites was seleétéd from 300
available college and universif& bulletins and matched with fhe blacks on
academic fiéld, size, loéaticn,‘and control (public or private) of employ-
ing school. SeventyAnine‘percent (554) of the hlacks responded, compared

to 63 percent (L42) of the whites.

ASSUMPTTONS AND HYPOTHESES

‘Black professérs complain of social slights and rebufis, presumably

due to preJQdice, by their white colleagues. A black respondent at a
large midwestern state cgllege explains:

My presence here at . . ., State College Has been upsetting.

It(is hard, I find, to have talent‘aﬁd‘a willingness to work

in an clder teaching society. A man that I treated as if he

vere my ﬂrothéf; has béén sneaky and unethical due to my new 

popularity‘among,the‘student body. - He is a southern white.
‘Furthgrmore,“most‘of thelblaék professors feel that the institutions in

1

o ; : ' o Lo
vhich they work are racist; 90 percent believe that schools outside the
:Soqth exclude black faculty from their pool of qualified applicants and
| : ; ‘ :

‘moﬁé than one guarter agree that blacks must be better gqualified than
& : . , . ‘ :

whites to be hired or to receive tenure.




The black‘profésspr also has difficulty relating to whites because
A of status dilemmé;w‘The black scholar as a black and a professor occupies
contradictory statuses in which‘the "powerful” attributes of‘raée and
professional standing "clash," resulting in a kind of marginglitf which
Hth¢$(1958) calls status dilemma., Whites tend to perceive biackness as
a master status«determiniﬁg trait which overpowers other characteristics;
for’them; race is a {socially imposed)khandicup which limitﬂ access to
‘the rights, privileges, and rewards. of Americen sbéiety. ?rofeésibnal
sfan@ing, howéver, with its connotafions of privilege and respeét, is also
an important attribute, and these attributeslhclash" in the black pro-
'fessor. As a result of status dilemma, white professors are confused Sy
the‘”unusual" combination of racial and occupational statuses of théir
black colleagues. Blacks complain th&t as a consequence, thtes,reéct
to them in an inconsistent m;nnerj-they "do not know just how to treat"
o~ us; their attitudg is "sometimestpatranizing and sometihes?one of
w acceptance." More often than not, whites‘respbnd to the black professors
és members of a despised and pified~lower caste. For example, one black
réports that white faculty "sll tend to assume that a Negro, no matter
.how well trained, is a dummy;"‘ Whitgs show an "unwillingnéss" to see
them in:'their more pfestigedﬁs "prbfesSional’positiéns“ by, for example;
making theiassumptioh that a'feﬁale blnck,érofessbr ig é‘secrgfafy.: The
comments of a black profeséor’describe ététus dilemga:
Some still resist the idea.thdt‘é,biack man can be equally
qualified; It usually surprises them to l=arn of black
facuity credentials, For‘e#ample, 6ne black‘adminis£ratdr
soon to be hired. Rumor imhgdiétely Qas that his credentials

¢ o " were questionable and skin color was‘the only motive. This




man is now completing his Ph.D and he was the first director of

e~

~,

the Headstart program in the area.

When describing sources of tension with white colleagues, blacks ﬁost
frequenfiy mention the insincerity and dishonesty that many white "so-
called liberals" display in "their pretense of being liberals." Black
professors describe these "white di%ﬂétténtes--people who profess’ »
‘Liberalism but still want to know 'what fhey‘can do about tﬁe problen’
or 'what is beiﬁg done: about the problem now’ﬁ’as "uninvolved, cénéerva-
tive, fearful £eople, doing whatever, in limited involvement, simply be-

cause it is fashionable . . . to 'endorse' the black struggle."

While preJudice and status dilemma lead to black‘hdstility toward
whites, professoré~must nevertheless avoid éonflict if fhey'are té realize
- their shared (educational) institutional and'persbnal goals. Radcliffe--
Brown (l952, p. 92), the British énthropologist, asks: ‘How can a rela-
- tionship which combines‘hostility ahd cooperétion "be given ; stable,

ordered form?"

‘Joking,'which éombinesfriendlinéss and antagonism, ;s 8 éocially~
permitted forﬁ‘of diérespect‘and license‘which sefves to preveni the out-
'bfeak of strife:betweén bléck'ahd whife p;ofes§6fs; Joking éan be QSed.
with impugnity,-éince it ié (oSfensibly)fnot meént;Seriously and;?there-‘
fore, cannof be téken‘seriously. lIﬁ a general sense, partioipgnts‘in
'su?h_iﬁtgrracial eﬂcountefs grekunifiéd by‘their‘alliance fo‘ﬁdheré‘to'a
particular form of reLationship.; Specifiéa;ly:

. Any serioﬁé,hdstility is prevented by the playful antagonismv

of teasing, and this in its regular fepetition is a constant expression




or remainder of that social disjunction which is one of the
essential components of the;relation, while the social con-
Junction is maintained by the friendliness that takes no offense

at an’'insult. (Radcliffe-Brown, 1952, p. 92)

Furthermore,‘Joking prevents open conflict by emnbnsizing the ‘values
common - to all porticipants in the interaction. The. fact that both the
Joker and the butt of 'the Joke understand the Joke Jndlcates that they
share a common perspective end the desire to continue or save»the inter-
action. .Gluckman (1965, p. 101), forrexample,‘found thathonga "elan-~
Jokersh nho steal sacred meat from the funerals ofﬁenemy clansmen and
otherwise make light of their solemn ceremonies‘are tolerated because
they are engeging in behavior which:

i:jk‘connected with Tonga ideas abont'the fundamental‘values

of human‘life and social existence, In Tongaland these

ultimate moral values‘are connected with enduring groups,

the clans, in whieh membership is derived fron the very process

of being born to a mother--an obVious enough tact, but one basic

to patrilineal as well as matrlllneal systems of'kdnshlp, since

. men can only prodace he1rs through the1r w1ves.

A more "moderr." rnstance of the conjolning functlon of Jjoking is reported

in Harvard Bu51ness School's study of the Industrlal Controls Corporatlon.
There ‘white workers "kldded" black workers by calllng them "niggers" B
in a good natured way." ‘ Insofar as the black workers "took*the Joking,
reclprc“ated somewhat but did not show anger or hostlllty, they were"

acknowledglng behav1orlst1cally the1r willlngness to maintain the group

or not cause trouble" Zglegnik et al., 1956, p.‘377)
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Since we,assume that Jjoking prevents‘black-ﬁhite conflict, black
proressors«should Joke more with whites:than whites Jjoke among themselves.
Critiques may point out; however, that»humor‘also serves other runctions.
For‘example, on the psychological level: joking expresses unconscious
anxiety and hostility toward others (Freud, 1938) or toward one's self
(Fluegel, i96h); Joking in the form of banter or iron& may be used to
consciously ridicule (Burns, 1953); humor‘may alsoibe ego-gratifying and
thus‘necessary‘for efficient ego functioning and stgbility (Levine, 1968).
Sociologicaliy: joking as "kidding" supports group cohesion at the ex-
pense of others present while "storyteliing" does the same thing by
ridiculing people "behind their backs" (Corwin, 1965); Jjokers often intro-
duce novel ideas to a group and sanction members vho transcend the
colleetive morality (Epstein; 1968);‘and so on, ‘Therefore, the hypo-
thesis;must‘be strengthened by a content analysis of faculty statements
which reveals the rapport establishinglnature of interracial Joking.

‘A functional’alternative to the joking relationship of mutual disre-
spect and license,is formality, a contracturai‘relationship in which
participants agree to be grare, reserved, restrained, and respectful.

We assume that both Joking and formality establish rapport among black
‘and white faculty with divergent 1nterests, but the methods by which
this end 1s achieved are opp051te

‘The.Joking relationship is in some ways the exaot opposite of a

contractural relation. \Instead of specific duties to bve fulfilled

there is privi leged disrespect o« v e and~the only obligation is

1not to take offense at the d1srespect so long as it is kcpt

‘Wlthln certain bounds defined by custom. In a true contractural



relationship [such as formality] the two parties are conjoined
by a definite common interest in reference to which each of‘
chen accepts spec1f1c obligations. It makes no difference that

in other matters their interests nay be divergent The

. . .

Y

alliance by extreme respect . . . prevents such conflict but

keeps the perties conjoined. (Radcliffee—Brown, 1952, p. 103)

Formal interaction is characterized by adherence to precise and
minute regulations of action'andAso prevents the dissolution of proble—
matie confrontations by focusing behavior. This is seen, for example,
in ritualized confrontations of blach physicians and white patients.*”
-The patient qua patient is passive, follows orders, answers questions,
etc.> The physician qua physician, seeks information restricted to the
patient's medical‘history and maintains an attitude of aloofness and
scientific disinterest. So long‘as patient and physician‘adhere‘to these
rules, the interaction continues. Each is able to anticipate the behavior
of the other and adjust his own behavior accordingly; there are no "sur-
prises"'and no embarrassments since behaviors and interpretations associ-

ated with racial statuses are not permitted.

Avoidance is an elaboration of the fornal relationship, it "has all
the implicatlons of -the polite form plu= the obligation never to have
face to face contact" (Beals and Hoijer, 1959, p. hSO) Like Jokinp and
, formality, av01dance conJOins black and white facultv With disparate
1nterests, potential 1nteractants are conjolned by their alliance to
av01d‘one another. Beals and Hoijer describe how avoidance relatlons in
the Chichahua Apache family "affirm the ' solidarity of the Joint famlly

- and C el regulate the . Soc1al interactions of kin so as to provide for



cooperation and harmony both within and between Joint families'
Males entering the jeint family as husbands are required
to avoid or maintain only the most formal relations with
their wives' consanguine kin. The reason for this is
evident: a wcman, when married, leeves her parents wickium
and goes to live in another with her husband, but remains
witnin the encampment of the Jjoint family. Preoccupation
with her husband and later with her children considerably
alters her formerly intimate association'with her parents
-and other consanguine kin within the‘Joint famiiy. This
disruntion, if unprovided for, may lead‘to trouble and a conse-
quent loss of the husband an economlc asset to the 301nt
family. To prevent potentlally d1srupt1ve relatlons tetween
a man and the affinal,kind he is expected to live with and
serve, Chiricahua cultnre‘strictiy limits their social inter-
actions and so helps to insure the harmong of the joint family,

(Beals cnd Hoijer, 1959, pp. 4kL9-50)

Inisummary, it is assumed'that Joking, formality, and avoidance'pre—

vent conflict between black and white faculty whlch mlght otherw1se re-

sult from prejudlce and status amblgu1ty. Consequently, we‘hypothesize~

that these modes of interaction more often characterize black-white en-

~counters than intraracial contacts. Of course there are other ways of

"handling'" ambiguities in race‘relatiOns, such as segregating audiences
¢l a multiplicity of roles played under conditicns of high visibility,.be—

coming a ”specidlist" in a single role, and even racial "passing."  We

‘,focus on Joklng, formallty, and av01dance because of their functlonal co-

ACTUALLy
henence Joklng and formallty are . I\ , "two s1des of the same coin"



or different dimensions of social contract, while avoidance is merely,an
elaboration of the formal relation. Avoidance is indeed a relationship;
since each potential interactant regulates his behavior visﬁg-vis detailed
expectations about tbe habits and whereabouts of the other.';?urthermore,
there are other ambiguities in encounters which may‘or mayinot be relevant
to racial interactions, such as the .sexual status of interactants. As we
point out in the beginning of the next section, patterns of jokinug,
formality, and avoidance did not emerge when the respondents‘were cross-
class 1f1ed by a number of control var1ables, including sex. vDifferences
in joking, formality and avoidance, therefore, may be attributed to racial

differences.

THE FINDINGS: JOKING

In elaborating the findings, the respondents were cross-classified by
a number of variables taken one, two, and three atv a time: background
socio-economic status, sex, region of origin (North versus South), age,
.highest degree (doctorate versus ABD or masters), quantity of professlonal
publications, rank, field tenure, type (publlc or pr1vate) and quality of
employing school‘ Falllng to uncover cons1stent patterna of jJoking, formality
and av01dance for the varlous subgroups of faculty, we searched for and
-found a varlable whlch cuts across many careers and backgrounds ‘ black
‘studles. Almost 40 percent of the black respondents are enpaaed in black
studles, e1ther as teachers, admlnlstrators and/or counselors. Comparisons

of these blacks and blacks and wh1tes in general are presented in lable I.

///Table I about here/// -

Table I, contxary to the hypothesls, shows that black faculty in -

general do not 1oke w1th whltes more: Lhan whltes Joke among themselves.,‘In



fact, one grsup of blacks, those in:blackbstudies, engagé in ;nterraéial
jokiﬁg lgié;than whiteskreport intraraufgk»Joking. e shallrrefufn to this -
finding later. 1In agreement with our predictions, however, Sizabie propor--
tions of blacks and whites indicate that their joking does serve to establishf
rapport, and this is particularly true for blacks whé are not associated
.with blaék studies programs. The following comments made by tﬁo blacks
illustrate the conjoining function‘of Joking:

| When'I;came here last September I was_spiritﬁally at very low

‘ébb « o o« DUt I am nbw my very good old seif again . . , I

Joinedkin the fun and in‘the work. We’jbke about our wives
and”kids, etc, Méybe they have kept something»from me. If
they.have I an stupid or they are good aétors.. The whole
situation rather than any incident seems to spellroutyfhe
positioﬁ of the departménf. |
We have developed into a real teanm within the depaftment of
Industrial Education and Technolog?.‘ There is one other
Negro ih the separtment (21 prafessionals’z who has recentl&
beeﬁ elected president 6f thé locel Sranch 6f the NA%CE. I
often hear méﬁberé‘of the‘faculty kid hiﬁ about rééié; probléms‘
‘and NAACP"’ac‘t‘:iviti'es; .They feel free to do this and he comes
~5aék af‘fﬁémeiﬁh no ré§u1§ant‘§fob1ems; A Jewish collquﬁe,

no longer with us, operated in the same manner.

Whitessélso use Joking‘tq eStablish rapport. This is especially‘true7
of whites who frequently'¢ome into contact with blacks, such as those with

"intefracial familiés.' In one instanqe, a.white professor with a black

o ‘husband‘desctibes;her encounters; -

lo : T - 'l ;-"rb, .




When 1 was asked to teach one section of Social Work: Practxce,

I called the one" 'black' 1nstructor who hed taught the course’

k last year. She encouraged me to take the job Since then we
have traded 1nforma+1on and material relatlve to students and
teaching. Ve haye beeome‘friends;: We“dlscuss‘personal-as"
well as professional busineSS.->We Joke‘abouh our‘work, families,

our adoleecents and how frustrating they are at times. Generally

Speaklng, I maintain a 'fun' relat*onship with my colleagues: or

like to do so.

Race as an object of humor is salient‘for the large majority of blacks;

. however, many whites and blacks in black‘studies £ind nothing funny about

;_racial‘problems. The‘hostile‘intent of-raciaifjoking is becoming more

- apparent andiprofessorskarekfindingfit‘increasingly‘difficult to retreat

) behind the nhrase, "It was only a joke." For instance, during a period of

racial dieorder at his school, one high: ranking black professor at San

‘Franclsco State College asked: "On this campus, vho has time, or mood to

horse around?" Another black agrees that especially in these times,

rocial joking is- likely to be taken in the wrong way.
Tenure year has arrived for three people in my department in;
eluding myself. There seems no doubt about two of us being
granted tenure. The other has been denied the recommendation
of the department--apparently necessary if tenure is to te granted.

A couple of [department] members-~jokingly--so they thought--

11



suggested that I encountered no difficulty with tenure because
‘T\ I am black. I dia not appreciate hearing such. comments.
Statements by white‘professors alSo reflect‘an 1ncreas1ng sensitivity to
‘racial Joking. %hites who "used to laugh at racial jokes . . . usually
freeze now" iiid some report that"there are fewer race Jckes floatlng
czround anymore. One white‘faculay‘member "sind[s] that raclal Jokes
are too hostlle or painful to usually laugh, since racial matters are
ua serious problem at our school w1th lh percent of the students be1ng
black " Another white profeisor relates the‘decline in_racial Joking
" to the assasslnatlon of Dr. Martin Luther . King, Jr.:
There are the usual wise(cracks about race relations but
I feel that a lot of them are in the nature of so-called
‘sick Jokes. But I don't recall earing any at all in the
past few months. - And, since I've. given it some. thought,
- I don't really recall any maJor so-called racial Jokes
since Martin Luther King s death. We do though Joke about
our Negro colleagues s skirts being 50 short that they
‘catch on her hose. |
The motivatlon behind racial Joking is questioned by a white respondent:
We ‘liberals still feel that we can use the term '‘nigger' and
laugh at ethnic Jokes” because we all know ‘we really don't mean
it and are not prejudiced. I wonder?
Several blacks only Joke with whites who are belleveJnot to be racist,
For example: ‘
I only joke with colleagues that I‘feel are not racist{
An example: We are discussing~textbooks, which drifted
( into comments about the;books' black covers. I teased:

'Oh, you don't like black covers, eh?'.

RIS o 12
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A few colleagues fee)l that ihey should i1ell me their favorite
Bill Cosby joke. If I iike the person I let it go. Other-

wise, I am somewhat curt. Some still cohe up with the 'Joe

Lewis sure was a good boxer' routine.
g

Approx1mately one—flfth of the whltes and blacks generally report

that they use Jokes as a double-edged sword to do battle with their

" enemies. Black studles‘professors are partlcularlyfunllkely to use

humor as'a weapon, however. One black says, for instance, that "I

- use the designaﬁibn 'honky' in Jjest sometimes‘in referring to certain

of my white colleagues." A few blacks offered theories to explain their

Joking behavior. Amosg these:

This‘is'not‘clowning. This is strategic kaing. I think
* that humor should‘bé a balm to hurt minds. I accuse men of

questionable masculinity bf,beingllotharious and they like it.

Those of‘my colleégues‘whs‘have knowﬁ‘me:for a few Yyears
know that I maihtainsﬁhat'tb mékeljokes aboutlinequalities
- and injustices-faCadémislor raéial--sefvesfas a wedge to
;finally créck and destroy thé unjustlstruéture. fherefore;'
we Joke about many.ﬁhings,‘and racial and ethnic areas are

fair game for sport.

Below are somé of the more:caustic examples of hostile Joking interchanges

' which blacks report have taken place‘between,themselves and white faculty:

Some white male instructors kiddme aboﬁt protecting them in
the black revolution-Qﬁeaning'that this has been the role of

the black female in the past--protector, peace maker, etc.,

13-




for the black male.

A vhite colleague once said to me when she observed me picking
up candy wrabpers‘soneone had oropped in her office, 'For
heavens‘seke, stop aeting like a janitor.' ‘My response to her
was, 'For heavens sake,‘stop acting like a white woman.' Wo

both laughed heartily.

‘Someone'in a large faculty meeting used the expression: 'Call

a spade a spade.' We joked about this.

I am occesionally'teased about resembling Ron Kerenga. I
sometimes make Jokes‘ebontvracial nattersr Upon completing
‘a course in 01d Engllsh language and literature recently,
I remarked to n colleague that it was good to get out  from

- ‘under tpose Anglo~Saxons after all these years.,'

A white colleague in'describing a near auto accident con- -
cluded by saying, 'It would turn you white.' I replied by

saying, 'That would be the miracle of the times.'

The white respondents report hostlle banter with their black
eolleagues. One white, for instance, informs us that he calls his "Negro
friend a right wing Birchite." A few whites explained why they Joke:
| Black nanther Jokes are most abUndent'in Oakland, California.

Eldridge Cleaver jokes are pretty popular in the academic

1k




- community. They are a means .of preserving one's sanity.

I laugh about racial problems to try to keep & perspective.
fpr exampleﬁ‘one of my friends has an interracial marriage and
‘I have an interracial family. We laugh together frequently‘
about the kooky things that happen fo'us; I suppose it's a

kind of tension release.

The,statements below, made by white faculty members, illustrape hostile
Joking with black colleagues'"

When a vacancy appeared here during the last year or so

we«tried to find a Negro academic to fil it with no

success. It has becone a standlng Joke to' say sometning“

like: 'All the black philosophers are in California--all

‘ tnree'ofpthem.' | R fgl

In the context‘of discussing black power relevant to a

newspaper story, someone mlght inquire whether or not we

could get Stokely to teach a course on guerilla warfare.
Another example-
| I suggested tepa black colleague who has gained welght
recently that black may be beautiful, but fat is fat in

“any color.

Joking also expresses hostility toward oneself as well as toward
others. Th1s is especially evident in ethnic humor in which members

Cv of a group ridicule themselves. Rg“( (F‘luegel 1938, p. 718) points




"

this out in his discussion of Jewish humor in which he detects a hidden
"fierce agressiveness against the self, which in turn conceals an agressive-

ness against the Gentile world, that world in vhich at bottom is held re-

sponsible for the typical deficiencies that Jewdshkvit seens to recognize

and deplore In short by critic151ng thomselves they are really cr1ti—

~cising the1r enemies and oppressors" (Fluegel 1938 p- 718). Pettlgrew

(196h, p. 9) documents s;milar conscious and. unconscious feelings of
self-hate among some American blacks who believe "the d1n of white
racists egotistically insisting that Caucasians‘are innately superlorﬁto
Negroes." Fully one;fifth of:the‘blacks,kregardless‘of‘field, jokingly
disparage themselves or other blacks. Although‘no vhites belittled their
own racial status, eight percent "put dewn" their ethnie group membership

(whites of Polish Pennsylvania Dutch and Jewish extraetion, for example)

One case in point is. ‘the black professor of education who reports

that "I say that after spendins so much - time and. effort to earn an academie

degree, I find myself a specialist in edueation for the disadvantaged by

simply‘being born black. " Another black explains "that my hair is wash
and wear." Some of the more revealing comments follaw:

If another person has committed an error in his personal

contacts with me, mistaken identity, I will sometimes

k1d and ask if all blacks look alike to him ' This is

done only with a person who is secure‘enough toeanswer

Yes. .

I'm considered. the village idiot. This farce is to keep

m& 'friends! from 'picking my brains' and using my ideas

16




as their own,

I'm rather mischievous by nature and a great lover of practi-
cal jokes., I tease my friends and they tease me in a healthy
’fun loving manner. = If my color is sometimes a source of amuse=-
ment , so itvis'reversed~withpmy colleagues-laok of color or
kinky hair. I‘think everyone's got something a‘little'ridicu-
lous and you have to be ahle to éet a chuckle out of yourself

and your own peculiarities.

FORMALITY

Table I shows that whites and blacks generally do not differ in their
preference for formal interactlon with.whites. In faet most blaek and
uhite professors prefer informal contacts with their white colleagues.

Somewhat fewer faculty--but still a plurality--also favor a more informal

. atmosphere in their classrooms, although they do not want students to use

their first names,

Earller we suggested that formality is a functional alternative to

- the joklng relationship.‘ The findings‘for the blaok“studies professors

confirm this hypothesis. While blacks‘in‘blaok‘studies are least likely .

to (1) Joke 1nterrac1ally, (2) Joke to establish rapport. or (3) engage

[

“in hostile Joklng,~they,most often prefer formal interracial encounters.

Blacks in black studies report relations as "much more easy going and
natural with blacks" than with vhites. One black professor is candid:
1 always have the feelingfthat‘our friendship [with white

“colleagues] is\temporaryrand/or influenced by situational
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‘‘demands.' Very generelly, I am not convinced that they
(ﬁi ‘ feel toward me exactly as they feel about their white
colleagues; I feel that the distinction is based entirely:
on race. |
Another black respondent explains that he;feels awkward with some white
collee@ues uhé‘xessnt his "ti*?s"‘gmﬁd
« » » Who seemed very angry because T received a higher
degree. One lady [faculty wife] said 'I don't -ever call
my husbs.nd Doctor. I felt that they would have been more
Pleased if I had burned ‘8, building dcvn | |
Another example of the use of the pollte form is the followdng description
by a black professor of a white woran rsculty member.
One female colleague becomes quite disturbed 1r the con-
versation turns to anytbing remotely related to race re-
N~ ' lations,‘discrimination etc.} Because she can only hesr
her own view of any 1ssue, I simply conrine conversatien

to<chitechat about the weather etc.

Many white and'black faculty members emphasize the reserve and mutual

respect that‘characterizes their interactions. One wirite pmmressOr points

- out that "I‘think ve are good friends who respect each other." Whites re-

port that their encounters vith blacks are restricted" to "professional"
contacts'b‘ J \

There mignt ve some awkvardnessé-though 1 doubt it--if

associations vere not alﬁays proiessional. ‘In:assense,,I

am protected by professionalism, I suppose I Join with black

.( , raculty and students in order to do a Jdb--and the task
o’ .
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orientation of the grcup eases thing

C  a black professor confirms this: "Associ
in the line of duty has eiways‘ been prqfe
tions > th,erefofe, are defined 'n "2rms. of
faculty members and this serves to focus
behavib: and exﬁe‘ct‘ations, 1’.e‘. , social
‘Ar“aciﬂgb‘l statuses of prot“\essors. are not w
siona;l rela.‘fl;ionshipsA,‘« even ir iong-sta;;@
are not carried be&ohdythe‘c;axnpufS. Acco:
My 361é‘Negfq coileague is the onzy

megxt with whom T feel in accord bot
"‘1ntellekc;tuallly-'-;perhapsv owing ’t‘° e
‘t1onal ba§1§gfo}jnd.‘ I‘ﬁave not sowd

of campus activities.

‘Rel‘;tion’s betwéen black "pré!‘essa:s:g
are "aiso cha;racterii‘e'd‘ by f"ox‘fniaijityy end
‘ Most irorking ‘elass whites ﬁho ‘doithe
this college ‘usua.lly:,bec‘:ome i11-ms.
it. The fact, I assume, that Toye
society knmm to hét ’harve ;th‘e_" "ois:
uhea.éiness }vhenvif. is revéaled Ehe
_contacts reflect this by tkheiz"‘ ave
sayihg, 'How *vonde‘rful it is to‘]hg
eSpeciaily.;'or you.' o
Soméﬁimes formal titles, such as ""Doc"

spicﬁously omitted by whites. Accordin

‘ . 19



ings.

>ciation ~:v:l‘th‘ my white colleagues
Qfessional." ‘Int‘erra.,cia.li confronta-
.of the :prbfe‘ssio’nal statuses of the
ﬁs ’ihteragtions. Thus, i;relev}nﬁ ‘
1"dei§initions associatéd with the
pamitted ‘Most“ 6f these pfrdfes-‘
;;@fngénd ba,s'e‘d on common interests,\'
cording ‘to: a.’ wh‘ite'ff;profés sor:“ ‘

&y member of my depart-
::rbhwprbfeséibnally and

1.sé.similg:i-ty 1 of ‘educa~

»ciglized with him outside

= a.n.'d whites who are; nét academics
ni "'Qv‘e‘r : pélite mé.nnersf"*.

;&*ixoﬁ ‘know‘ that I teach at

@i’—eaée ‘vhexki they discovér
zyeﬁresent fhat segment of

Wgic' skills‘ causes this

et 1 am 'Dr." ‘The future

wer polite manners and their

have a college education,

»" ‘are used derisively ' or are con-

ling to | a black professor:
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For example, I moved irto a duplex anartment in August, 1967,
.‘which vas in a predominantly vnite neighborhood. The services
by tne ‘manager went dovm after most or the vhite families
o movedmout*and‘1=have~had a running battle'with bim for the
past year to see that services are mnintained at what I knov
‘they.were before.‘ Recently, he tried to: bellttle me by telling
me that only M. D s deserve to be called doctor and chat I was
hJust anotheryordinary‘colored;man where.he is concerned. Who

‘do I think I am making demands?

AVOIDANCE
The data in Table I where responses to various measures of avoidance
are cross-tabulated by race, permit a test of the hypothesized relationship
ibetween race and interracial avoidance. Before the flndings are discussed
‘ however,‘ ve elaborate the hypothesis. ’ |
o Since people typically have greater autonomy to 1nit1ate and maintain
voluntary associations than Job-required and kinship relations the former;.“
are. more likely to be avoided as a result of preJudice and status dilemma
Profesaors, for example, may not avoid such Job-related gatherings as de-
partmental parties and meetings of professional associations, even 1f they
‘are'unpleasant In these situations, other modes of benavior, such as
: joking or, formality guide the interaction. Furthermore black professionals'
may not avoid voluntary contacts vhen there is something to' be gained that
compensates for real or. anticipated social slights and rebuffs. Kramer
.(195h) for example, reports that blacks in status dllemma due to member—v
‘;ship in prestlgious Protestant denominations (Preabyterian. Congregational

(", “‘and Lutheran) do not avoid church services. He speculates that they attain T

Hsome non-religious ends by attending, such as making business cOntacts or ﬂ‘
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raising their own social standing by associating with others of higher
- prestige. Kramer (1954) finds, however, that these blacks avoid the
"voluntarv" gocial functions of their church: Sundav school programs,

youth fellowships, and ladies' and mens' groups.

' Assuming *hat professional memberships are. motivated primarily by
academic and utilitarian considerations, rather than desire for soc1ab1e
interactions blacks should not boycott professional organizations even
~if they anticipate social slights and rebuffs. The findings for the
‘fizst avoidance item in Table I, however, do not bear‘this out since
‘olacks Join fewer professional organizations than whites. Black-white
differences in membership, however, may be. due to differences in: field
and rank, rather than to race pgr se.’ As Table T shows, utilitarian
perticipation is rerlected in aetual attendance and stated motives for
attendance, rather than in nominal memberships. Black and white faculty
‘_attend professional meetings with equal frequency., In addition, blacks
are 1ess 11ke1y than whites to. cite sociable" motives for their attendance.

'This is particularly true of blacks in black studies,

The next group of items in Table I concerns civil rights. Asaum1ng
that activity in this sphere is 1ntended to improve oneself or one s group
‘rather than to" socialize,‘it follovs that blacks should participate more

' than whites and do so for non-sociable motives. The findings confirm
-,ithis.j In addition, blacks in black studies are more active in civil
‘rights than their black colleagues and regard this activity as a more

aerious endeavor since they do not cite a multiplicitv of motives for p

theirfactivity;

. .'.21?,'.'"
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Participation in community organizations enablzs blacks to raise

'their status either directly or indirectly: (1) these organizations

support‘programs designed to reallocate‘societal revards and‘privileges

which benefit the black facuityfnenber asfnn individual and his group;

'and (2) association with ‘the prestigious 1eaders of ‘these organizations

1nd1rectly raises the status of black members.‘ Thls suggests that blacks

‘are nore likely than vhites to Join snd participate in community organi-

zations. The findings confirm the hjpothesis snd - indicate that black

‘participation is not motivated by "sociuble" motives. Black studies

faculty are slightly more active ‘than their black colleagues but do no%

seek to socialize at such meetings. This msy bve due to the fact that

| many vhites are present blsck studies faculty ‘do not attend to "have fun"

but~to,"get‘things done."

As indicated above, it is not alvays possible for blacks ‘who anti-

‘"cipate social slights and rebuffs to avoid "voluntary" relationships re-
nkquired by the exigencies of their Jobs.‘ Assuming that home visits with
"colleagues is such a requirement, it follovs that blacks are as likely
as whites to exchange home visits with vhite colleagues. The findings
‘support this interpretation. Interracial contact which is not Job-related‘.

s’ avoided by blacks, particularly blacks in black studies. |

Black faculty should interact with other black scholars more: often

fsthan whites interact vith black professors because' (1) blacks who are
“rejected by vhites tend to be "pushed" tovard ‘each other. and, (2) a
“mutual attraction or pull" exists betveen bleck scholars vho share
;;interests and a common fate of status dilemma snd preJudice._ The find-
'iings confirm this.“ Black studies faculty are psrticularly likely to re—'_.‘

‘ﬂport home visits not only with their black colleagues but also with other




3ince blacks are both ﬁpushedﬁ andfkpulled" into relationships
with other blacks,‘they should be "Joiners" of predominantly'black social
clubs. nnd, indeed,,this is true, particularly:of black studies faculty.
The concluding items deal with membership in predominantly white social
organizations such as country clubs and fraternal orders, Since these
memoershlps are not governed by etternal 1mperat1ves, such as. Job-related
requirements , they are avoided by blacks especlally those in black |
studies. The finding that blacks and whltes attended meetings of
1ntegrated soc1al groups wlth equal likelihood 1n a two~month period was
unant1c1pated. Two related explanations are’ offered F1rst,‘faculty
;menbers in general {whites and blacks)-may not have the desire or finan-:
)c1al resources to barticipate actively'in‘country‘club life. .. Secondly,
the questionnalres were c1rculated during mid-year examlnations. While
faculty may ‘have had tine to v1sit colleagues and friends and to attend
(1nportant) meetings of ClVll rights‘ roups and community organizations,

“hey may‘not have had time‘for long afternoons of golf,

o
In summary, blacks generally do not‘enter 1nto interraCial contact
in order to soc1alize ; rather they are oriented towards soﬁe taS&,
whethez it is to‘enhance one's: profe°s1onal status, promote c1v1l rignts
or improve the community.. This is pazticularly true of blacks in-black
studieq. Blacks generally, espec1ally those 1n black studies avoid
irnteryracial. contacts which are not zequired by their Jobs, and 1nteract
Predvontly with ouher blacks.anhus whcn Joking (or formality) does not
"saye" problenatic confrontatlona betwcen vhite and olacks—~part1cularly
‘blacks 1n‘black studies -—frow dissolutlon, uv01dunce pattexn" the rela-

tionship..




Avoidance is functionelwhes“the veneer of formal civility vears

thin as a blackvprofessor explains;

I don't Jike to be around wh1te people who have been drinking.
| Many t1mes a person s true feelings come out under the in-.
_fluence of alcohol. 'I'his was true of a white roommate I had
“during‘my graduate school years. e went to e bar and &fter
ta few drinks, he made an off-color remark which 'turned me:
moff v I moved ‘out of the room at the end of the semester.

g This has happened on other occasionu also. I now feel the*

_most or a maJority of professed liberals sre basically 1n-

sincere and hypocrites.

Tuus many blacks tend to avoid whites. In addition.~many,of the blacks‘
"believe that their white colleagues intentionally avold them. Incredibly.
o one black faculty member reports that "there are tvo [professors] in the
v department who still do not feel free enough with me to ansver when I

-tspeakl" 'Another S&JS that he is "not welcomed to participate in their
tmore intimate inner circles. ' Belo;; three black professors describe~
‘vhite avoidance~“‘ ‘ ’ | |
’ f‘In my department there is no strained feeling among my .

‘colleagues but with others in the college there is a: feeling

"that one doesn't exist.‘ One 1ncident a professor from an-

: other department who knovs me passed by me. and introduced a
o v151t1ngwhite professor to another instructor (white) and acted

as if I weren't there. The room hed only 5 people in it at

“the,time. The‘other person vaswintroduced~also.,

I Such encounters vary depending upon the sex of my colleagues

: as vell as color. As a Negro woman working in a predominantly




of the department--apparently necessary if tenure is to be granted.

Q" A couple of [department] members--jokingly--so they thought~-

11

vhite, male institution, I find that colleagues frequently
”(r,‘ S are either {1l-at-eese in my presence or they ignors me
v"\;‘ completely. Incident: I was seated at a table in the Faculty
: Dining Room. I was the only Negro there. No one was talk-
ing until en instructor came to the table. He introduced
himself to all at the table (4 or 5) except me. “This
broke the ice and a general conversatioe eesued. Since I
had been so pointedly ignored, I felt‘uneomfortable and I

did not attemptAto enter into conversation wvith anyone.

A few of us (black and vhite) decided that getting to-
” gether in some rogular vay to teik about ?eciel matters hight‘
be helbrul. One eolleagﬁe (white) said she would call such’
a meeting; When I learmed that the meetingthnd been held with-
out any of the Black raculty~pEesent 'and[cenfronted her with
:;;f\;, | this knovledge, asking vhy this hed happened, ‘her response
o was that the white members vho had sgreed to meet had felt
that hostile feelings might hawe come to the surface and vould

be diffieult tokdeel vith.

Black‘profeééots also avoid and are ignured by working class whites,

.. a8 the stetements?belo#‘iliuStrate:

I recently attended a meeting of a: profeasional committee in

anothe:_tqvn. The waitress in the hotel vhere I had breakfast



was outgoing and appeared friendly. For my part, I was tempted
to simply wait until she addressed me but after a strained ninute'

I asked-if she was ready to take my order. She nodded.

I went to get my car fixed and the white garage guy van talking
to a lady and I felt ewkward, not being able to interrupt the
converiation or draw attention to m& presence, He tinally

"~ directed his attention to me, but I got ‘on the humble' to

- elicit his interest in my car. I feel alvays that most work-
ing class vhites are pro-Wallacites and that they are more
prone to give you trouble in face-to-face encounters these

days.

My encoﬁntere‘ns a Black person vith vorking olass vhites are
slightly awkvard particularly if the vhite person is encountered
kin a8 situntion where Iaine at first,‘eeen as just another Blnck
‘person who can be ignored or deprecated. FAs‘a defense.agoinst‘
‘this situation, I find that I usually evoid encounters with Ak
‘working class whites exeept in a situation vhere my preotige
‘(professionnl‘identity)ior nj‘ouyingipovef‘eetebiishes me as a . -
; personfwhofvili‘not accept‘ot‘tolerate”oepreoation. It is
‘probably true that I svoid as, many ot theae encounters as I

can, therwise, I am usually guarded and carerul not to put

myself in a position vhere I cunnot control uy relationships.



CONCLUSION

We have investigated the links between race and Jjoking, formal, and
avoidance relations. The guiding assumption of the study was that joking,
formality, and avoidance cooJoin biack and vhite professors whose interestis
diverge due to prejudice and status dilemma. A comparison of‘sanples of
black and vhite,profeasors in predominantly vhite, non-southern'coileges
and universities confirms that interracial encounters are indeed
patterned in thia'manner. In addition, Joking and formality appear to
be functional alternatives. Thus, vhile blacks in black studies are less
likely than their black colleagues to pattern interracial confrontations

by Joking, they more often prefer formal relations vith vhites or avoid
them altogether.

‘We must not overlook two inportant patterna in the data: (1) on many
of the measurea the absolute differencea betveen the vhifes and blaeks-
STe—fLSfl Ct‘.ll/
althougo‘aignificant--are not great; and, (2) the maJority of the members
‘of both groups are not particularly formal or Jocular., For instanee. while
_ blacks are more Likeiy’than ehitea'to'prefer'that their white”colieagues
use tﬁeir academic titles or "Mister," more than 90 percent of both groups

prefer to be on a first nane basis vith thoir colleagues.,

Finally, Joking, awoidance and formality are not neceasarilv signs

‘.of hostility, conrlict and insensitivity. To the contrarY: avoidance

‘ indicates sensitivitv to one s own teeliugs and to the feelinga of others
(Goffman 1957) These modea df‘interaction 2 vent conflict which might
‘othervise result trom preJudice and status ambiguity. Radcliffe-Brovn ;

‘_(1952, P. 92) explains- -

One does of course if one is wise avoid having too much to



~do with one's enemies, but that is quite a different matter.

I once asked an Australian native why he had to avoid his

I
\
N

. mother-in-law, and his‘reply vas 'Beganse she is my best

" friend in the world; she hes given ﬁe ny vife.' The putual
respect betweenISOn-imaiaM'iﬂﬁﬁparehts-in-luw;is a modexof
frienﬁshiﬁ. It prevemsswconfTict that might :arise theomgh

divergence of interest;




TABLE 1% Percentage Distribution of the Responses of
White Faculty, Black Faculty, and Blacks Teaching
in Black Studies Programs on T)rec. Instruments:
Joking, Formality and Avoidance

Blacks.

tAl1l All acE

‘ » ~Whites Blacks Stuidies
Items (and Response Categories) N=b42 =5) N=205;

Joking

Hov often do you joke, =id or horse

around with your white colleagues at

work? (Axgreat‘deal or often) TS 80 63¢

“How Often does this activity deal wvith ,
racial matters? (Never) ‘ 38 12¢ gD

Rapport—establishing function of Joking
mentioned in statements. - ‘ 26_ 41¢ -

Hostile intent of Joking mentioned in
statements~- hostility directed tovard : :
others. o . 19 A7 6¢

Hostile 1ntent of Joking mentioned in

N statements-hostility directed toward

t(;:

self or members of one's racial or » ,
ethnic group o 8 16¢ 204

Fo rniaiitx

I prefer a more informal atmosphere in - o : 4 ‘ l
my reletionships with. mv vhite ; ‘ ‘ ' ‘ o
colleagues (Agree) b , ; , 93 92 - 81¢

I prefer that my vhite colleaguea use my
s tirst: ‘name, rather than ny title or

MMr. ! (Agree) o - | 96L - ‘91 T

1 prefer % more informal atmosphere in my
= relationshlps with my white students in v o ‘ '
' the. classroom. (Agree) ‘ . T2 n 48¢

S | prefer that my vhite students use my
" first name, rather than my title or ‘ V o
: _"Mrs (Agree) i B 22 1658

7" Table continued on following page. ‘
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TABLE I# (continued)

‘ , Blacks

(~' A1l All : Black

R _ Whites Blacks Studies
Items (and Response Categories) : N=LbL2 N=554 N=206
ﬁﬁvoidance“ , ,
‘Memberships in professional organizations. Lo 31¢ 26¢

(5 or more)

‘Professional meetings attended ia past ‘ : _
‘year. (5 or more) , 26 - 26 27 .

‘Professional meetings attended in past
“two months.(3 or more) : 10 » 1k 12

One reason. ‘I attend professional meetings
‘18 to sccialize. (Agree) ‘ 68 364 19¢

Memberships in oivil'rights groups.
(1 or morej 25 6u¢ 78¢

Civil rights meetings attended in paat
tvo months. (3 ormore) 1 19¢ 25¢

, One reason I attend m@etings of civil ‘ - ' '
rishts groups is to socialize. (Asree) 26 1h¢ 6¢

kMemberships in: community organizationa,
such”as’ Parent-Teacher Associagion, : , _ E
; Chamber of’ Commerce. (37or more) | ‘ 10 186  2h¢ -

Community Organizaxion meetings attended o ‘
‘in past two months. (3 or more) ' ; ‘ it ‘ 22¢ 25¢

: One. reason I sttend meetings of community o
organizetions is to socielize.. (Agree) L5 184 5¢

‘Home visits exchanged vith white colleagues _ S
| in past tvo months.‘ (5 or more) SRR 26 ‘ 2y 20¢

. Home visitavexchanged with other vhites . |
dn past two,months (5 0r more) ; 33 25¢ - 9¢

K Home visitsiexehangad with black colleagues , ‘ -
‘v‘n past tvo‘months. (30r more) e 31¢ 0 h9¢

Home visits'exehanged vith other blacks in o ‘ o
~ past tvo. months. (3or more) LT 5 - 62¢ - T5¢

niMemberships in predominantly blaok 8061&1 , : s L . - “
, }cluhs.; (l or more) : R . 0 o :§3¢ o ;53¢of,'_




TABLE I (continued)

» Blacks
All All All
‘ Whites Blacks Studies

 Items (and Response Categories) N=LL2 N-55b N=206

Black social club meetings attended

in past two months. (3 or more) 0 6 8

Memberships in predominantlyrwhite

social clubs. (1 or more) 32 - 2l¢ 114

White sociel club meetings attended .

in past two months., (3 or more) 7 3 1
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